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About AspireHR




About AspireHR

About AspireHR

Since 1997, we've helped businesses digitally
transform with innovative HCM software and
services that simplify processes and deliver
amazing employee experiences.

@ 700+ HCM Projects Globally
%> 300+ Corporate Clients

% 185+ Countries Served

1|

» 85+ AMS/BPO Support Clients

~ | 25+ Years Serving HR Industry

SAR#

aws
Strategic
Partnerships
workfQrce crunchr
SOFTWARE
Systems Integration Proprietary Managed Services
& Preconfigured Software AMS/BPO & Support
Solutions
3 N M.
. hr hr ~
Our Software Q[p"'e Q_fp"'e“ o’plrehr
& Services Zal managed services
for SAP AspireHR Benefits™ for SAP

SuccessFactors & Payroll LaunchSuite™ SuccessFactors and
Workforce Software  AspireHR SmartData™  Workforce Software
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2H 2024 Release
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Employee Central

Enhancements for Employee Central
Enhancements in the New Release

New People Profile - Categories and Summary Cards (Customer Configured)

Personal, Job and Compensation Information Categories that are organized by Cards

Time Management, Information, Time Sheet Summary, Upcoming Time Off and Account Balances

NOLE: Edit/History option is available from New People Profile, however navigation is to legacy People Profile
at this time

©)
@)

(0]

Al Generated Insights into Compensation (Customer Configured)
o Compensation History including Base Salary, One-Time Payments and Positions within Existing Ranges

o Job Progression, Tenure, Promotions, Role Changes

o Pay Band Position
o NOTE: Al Insights will not provide or suggest Employee changes

Support Digital Signatures in Document Generation via DocuSign (Customer Configured)

Pending Workflows page replaces Pending Requests
Optimize user experience by providing access to Employee/Position Information, Links to Requests awaiting

Approval

o
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Employee Central Benefits

Enhancements for Employee Central Global Benefits

Enhancements in the New Release

Employee Benefits Overview replaces current Overview (Customer Configured)

o Including Benefit Actions such as Open Enrollment, Report Life Event, Manage Family Members and
Beneficiaries and Print Benefits Statement

o Benefit Summary, Enrolled Benefits and Benefits to Enroll In
o Help and Resources related to Benefit Offerings

Benefit Enroliment Task from Home Page and Module Picker (Customer Configured)
Waive Benefit (Opt Out) at the Benefit Level before enroliment (Automatically On)

Support Benefits with different Currencies, impacts “Your Cost” section and displays the different currencies
(Automatically On)

Administration
o User Permission granularity, View Benefits, Enroll/Edit Benefits and Claims
o Access Benefits Master Data job from Scheduled Job Manager, previously only available in Benefits Admin
o Insurance and Pension related fields on Benefits Object Deprecated May 2025, impacts API's and Reports.
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Employee Central Benefits - Benefits Overview

Benefits Overview

Hello, Geoff Hill
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Employee Central Time

Time off

o

o

Enhancements to Out of Office Indicator
on the Latest People Profile and Org

Chart.

My Calendar Ul as Employee Self-

Service.

Administrator

Production DE (50140011)
Q, office & Email

©  Beriin (1010-0001)
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Time Sheet / Time Tracking

o

o

Create Temporary Work Schedule Employee Self-

Service Ul.

Temporary Holiday Calendar

People Profle | My Calendar | Create Temporary Work Schedule
Create Temporary Work Schedule

Work Schedule Details

@ The work schadule pattern repests over the duration of the sslected time panod.

Work Schedule Pattern of 7 Days

oy Oate Category Start Tema * Breaks Ouation
Wednesday. Jul 31 Planned Hours B0 AM (o] 00 PM ghom

Thursday, Aug 1 Flanned Hours 00 [ 500PM &

Friday g 2 Non-Werking Dy
B Non-ierking Day
Flarmed Haurs &0 o0 PM enom
® Planned Hours 00 @ 500PM aom
1 Planned Hours B00AM @ 500 PM Bhom
[ croe I
People Profile / My Calendar
My Calendar
Create v, Temporary Changes
T h |
< Wy 3  Ocobwane Create Temporary Work Schedule I
= = e Create Temporary Holiday Calendar
40 29 30 1 2 3 o+
[ Non-Working Day ] (8:00AM-5:00 PM ) (8:00AM-5:00 PM | (8:00 AM-5:00 PM ) [2 day (Day of German Unity) [ 8:00 AM-5:00 PM ) [[Non-Working Day )
[ Non-Working Day )

a 6 7 8 9 10 1 12
[ Non-Working Day ] (8:00AM-5:00 PM ] [(8:00AM-5:00 PM | [8:00 AM-5:00 PM ] ((8:00AM—-5:00 PM ] [(8:00AM-5:00 PM ] [[Non-Working Day )
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O

Monthly Time Sheets and
Calendar View in Time
Sheet Ul (Universal
Feature).

Time Sheet Approval
Center is Generally
Available.

Business Rules in Time
Valuation (General
Availability) - Decision by
and Calculation by.

People Profile / Time Sheet

< Time Sheet for Jan 28 - Feb 3, 2024

Employee Name

nned Working Time

Recorded Working Time Status

Calendar  Trace  Infarmation

Standard Braak

I 30 min 52 hw 45 min To Be Submitted
~) ()
Days(7)  Summary ma Sheot Accounts  Valuation Period Results  Time Collectors
Calendar Copy 2= [ Recordings:  Working Times =B ]
< Today > jary 2024
Sun - Tue Wed m Sa
5 29 a0 31 1 2 3
I Mon-Working Day ] I Working Time (mported) ] I Working time I I Working time 1 I Working time l Working time I Non-Working Day l
I Working time IOvemm I I Standard Break } I Standard Break I Standard Break I Working time ]
1 More 1 More 1 More
& 4 5 6 7 8 9 10
= e oo [ |

Standard Break

Standard Break

7 11 12 13 14 15 16 17
INon-anmg Day ] IWockIng time ] IWnrk\ngnme I Valentine's Day } IWnrkmgnme ] lWorkmgtlme ] l Non-Working Day ]
IWolkiv\g time. ‘ I Standard Braak | I Standard Break | Working time ‘ IS[al\dald Break ISlanda'd Break IWleing time I

1 More 1 More 1 More

B 18 19 20 21 2 23 24

I MNan-Working Day

] I Standard Break

l I Standard Break

l I Standard Break ] I Standard Break

I MNon-Working Day

| Non-Waorking Day l

Time Sheet Approval Centre

E Employee

© & 0 &

&

Period = Status Planned
To Be

24 Jun 2024 - GG . .

30 Jun 2024 40:00 hrs
Amended

24 Jun2024 - [RCY i

30 Jun 2024 45:00 hrs

1 Jul 2024 Submitted )

7 Jul 2024 40:00 hrs
Amended

1Jul2024-  RCEN N

7 Jul 2024 approves JERCUIED
To Be

150ul2024 - oL

21 Jul 2024 40:00 his
Amended

Recorded Absences

26:30 hrs

34:00 hrs  18:00 hrs

30:10 frs
Previously:  11:30 hrs
20:10 hrs

9:50 hrs  27:00 his

27:00 hrs
Previously

18:00 hirs

Difference  Key Facts

Allowances

1330 hrs  Previousy
3:00 hrs
7:00 55 Allowances
>+ 8:00 ks
1:40 e Allowances
3:00 hrs
-8:10 s Allowances
3:00 hrs
Allowances
-13:00

3:30 hrs -13:30 s 2:30 hrs
Premium Working Time ~ OT
Qvertime Previously Previously
Previously: ~32:00 hrs

1:48 hrs

Qutside

Bandwidth &

1:45 hrs =9:50 hrs 6:10 hrs
Premium Working Time oTr
Overtime Previously Previously
Previously: — -19:50 410 hrs
Outside

Bandwidth

5:15 hrs =-13:00 hrs 3:00 hrs
Premium Working Time oT

Overtime Previously
Previously ~22:00 hrs
330

Alerts
Missing Punch

02
Missing Punch

Q1

Missing Punch

@
Related Approvals
Approve  see
& 11 .
& on -
& 24

Approve  see
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Recruiting

Enhancements for Recruiting Management and Recruiting Marketing
Enhancements in the New Release

Applicant Workbench Enhancements sy
o Historical assessment results and screening

guestion view

o Enhanced document download capacity

o Onboarding initiation status and action summary
(enhanced view) w/applicant eligibility feature

Single Sender E-mail Notifications

o All e-mails now honor the customized single
sender configuration

o Improved e-mail security and enforced
verification for e-mails sent through recruiting

MC Senior Administrator (2940)
) MC Automotive Technician (2963)

Vehicle Mechanic (2963)
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Recruiting &~

Enhancements for Recruiting Management and Recruiting Marketing

Enhancements in the New Release

Al Assisted Skills Matching for Recruiting
Users At
o Recruiting users can identify skills e — Key Skills
within the job requisition to be used e i savaPlatform Enterprise Edition (JZEE)
to au.to matiCa”y Screen/ﬂ |ter , o JavaScript (Programming Language) ReactJS Kubernetes AngularJS
candidates o eSS Java (Programming Language) Cascading Style Sheets (CSS)
o Ability to easily generate reports on . mmmes== OpjectOriented Software Development HTML (Web Applications
candidates/applicants' skills ' )

Front End Software Development || Spring-boot || Web Development

Microservices | | Spring Framework

Al assisted Enhanced Job Search Experience -
Candidate Facing job Recommendations

¢il v hi
o Candidate can upload their resume S datt i
directly on the career site and receive Upload Your Resume
job recommendations based on Al skills Use your resume to see how well your
match skills match up with this job.
o Skills Cloud feature now built into the [—
Job Layout page with in RMK ——

ASPIREHR, LLC PROPRIETARY & CONFIDENTIAL 15



Recruiting &~

Enhancements for Recruiting Management and Recruiting Marketing

Enhancements in the New Release . """

People Analytics Reporting Improvements

o Ability to create story reports for
recruiting audit tables

v Candidate Profile Audit Trail
v Application History Audit Trail S aas . - <P Center 5 Location

v’ Job Requisition Audit Trail " h o EE e o 2R BRIESY
v" Job Posting Audit Trail . [ |
v" Job Requisition Approval Date

v Candidate and Applicant Skills

v" Job Location In Requisition

ASPIREHR, LLC PROPRIETARY & CONFIDENTIAL 16



Onboarding t~

Enhancement for Onboarding

Enhancements in the New Release

Enhancements to Onboarding Dashboard

o

o

Additional Filters: Location, Department and Division

Additional Hire Type options: Rehire with New Employment, Rehire with Old Employment, Legal Entity
Transfer, Concurrent Employment, Global Assignment

New Compliance Forms

o

o

o

USA
= California WTPA
= New York LS58 WTPA
» Voluntary Self-ldentification of Veteran Status (VEVRAA)
= [llinois’ IL W-4 Spanish Form
Canada
= TD1-IN
India
= Form - 11 (Employees’ Provident Fund Organization)
= Form 26(6) - Joint Declaration of EPF Scheme

Ability to search new hires upon initiation of Onboarding in the People Search

Onboarding Support for Concurrent Employment

o

Initiate from SF Employee Central with start date of employment set in the future ASPIREHR, LLC PROPRIETARY & CONFIDENTIAL 17



Onboarding

Enhancement for Onboarding

Enhancements in the New Release

Admin Center / Process Varant Mana

Onboarding Program

Personal Data

n

Compliance

Onboarding Data Forms
Collection
- -
Secondary N
Hire Tasks
— iy
Final Rewie w
0
Primary New Hire Document Flow
Tasks for New Hire

= W

Tasks

- bl

Enhancements to Process Variant Manager

o Ability to split the New Hire Tasks into two

separate blocks: Primary New Hire Tasks and

Secondary New Hire Tasks
o Ability to configure Document Flow for New Hire

Tasks step
o Ability to configure Offboarding Process Flow

Defout Offboarding Process.
» — );) — >>> =T »
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Onboarding

Enhancement for Onboarding

Enhancements in the New Release

Enhancements to New Hire Onboarding Journey

o Display of avatar, name and hire date on the
Your Onboarding Checklist page

o Ability for new hires to view personal data
submitted post completion of the Provide
Personal Data step

Access to Past Onboarding Checklists

o Allows employees to access and view all their
historical Onboarding information and
documents from the latest People Profile

Your Onboarding Checklist

!!l Mira Torff

Start Date: Sep 25, 2024

Onboarding Data Collection

Provide Pe

G Task successfully completed [ compteted |

Provide Additional Data

3 Complete this task to proceed (R aha >

‘? Complete e-Signature

W&— complete the previous task to unlock Locked

Provide Personal Data Vé

o Select a section to view the data that you previously submitted. F

Form Sections
Personal Information
Biographical Information
National ID Information
Contact Information
Address Information
Emergency Contacts
Dependents

Work Permits

Payment Information

ASPIREHR, LLC PROPRIETARY & CONFIDENTIAL 19



Onboarding

Enhancement for Onboarding
Enhancements in the New Release

Additional Enhancements to Internal Hire Process
o Supports workflows

= Ability to trigger workflow upon
initiating Onboarding from Recruiting

= Ability to leverage existing workflow
rules used in EC MSS data updates

o Supports cross-entity business rules
o Supports position updates rules

» Position to Job Info Sync

» Position follow-up activities

o Initiate internal hire process using the new
Trigger Onboarding Process rule function,
instead of the “Transfer” event rule

A Added to Reguisition

Application URL 1B Status: Ready To Hire  Type: Internal Candidate

Applicant Information | v Resume and Documents Comments Activity | v Applicant History
Correspondence
Initiator Type Subject

No data available

Interview Results

This applicant has not yet been rated.

Onboarding

Request Submitted By
Request Submitted On

tatus: @ Workflow Pending

m Contact

Audit Information |V

Most Recent Message

ASPIREHR, LLC PROPRIETARY & CONFIDENTIAL 20



Onboarding

Enhancement for Onboarding

Enhancements in the New Release

Al-assisted Writing

o Available in Welcome Message,
Farewell Message, Buddy Messages
and 30, 60, 90-Day Goals

o Change tone, make it shorter, make
it longer or into a bulleted list.

Translate into their local language. SAP4

Completed

Onboarding Support for SAP Joule N

Use Al capabilities

Home / Onboarding Dashboard / New

Write Welcome Message

Onboarding v

Hire Details / Write Welcome Message

~ francesca Mark
ue Date: 2024-07-22

Vill Mondrich

z Bll selected new hires. Add New Hhuye Date: 2024-07-24

imon Basset
ue Date: 2024-07-25

+ Insert token

k List

expertise will be a great
s

Recommend Links for New Hires -

Joule ® 0 = & x

ry
Show my onboarding pending tasks
Here are the tasks that need your attention today:
Review New Hire Data
Select
8 onboardees awaiting task completion
Recommend Links for New Hires select
14 onboardees awaiting task completion
Recommend People for New Hires Select
14 onboardees awaiting task completion
View More
v

©

Here are 25 onboardees for 'Recommend Links for New
Hires' that need your attention today:

write welcome message for Simon

Here is the 'Write Welcome Message' for Simon that

View needs your attention today:
- Simon Basset View
View L Due Date: 2024-07-25
Write Welcome Message
. Refresh Task List
View

View More

m 7, Enhance Writing

¥ Change Tone
= Make Shorter
= Make Longer

= Make Bulleted List

ASPIREHR, LLC PROPRIETARY & CONFIDENTIAL 21




Compensation

Enhancements for Compensation, Variable Pay, Total Compensation, Reward & Recognition

Top 5 Enhancements in the New Release

Standard statements are portable across instances

o Export as XML to create a portable standard file that can be further edited in the Statement Editor

Executive Review permission based on route map step
o Set permission in the template for each relevant permission role for each step

Approver of Reward and Recognition can change award amount
o Technical configuration required to enable in MDF object and in workflow

Export from Executive Review based on Columns selected
o Salary tab file includes only the data that was selected to view

Refresh Employee History by employee
o Provides another option to refresh only selected employee data

Miscellaneous goodies
o Open Instructions panel or open Budget panel by default when opening worksheet
o Localization of conditions for fields and sections in the Statement Editor
o Enhancements to the latest My Forms page

ASPIREHR, LLC PROPRIETARY & CONFIDENTIAL 22



Compensation

Screenshots of the new enhancements

Export Statement Template

Select a file type to export. Note that only templates created with

XML files are editable in the Statement Editor. You will no longer be

able to edit the statement template created after importing an XSL
file into the editor.

File Type:
® XML

O xsL

Role-Based Permissions based on Route Steps for Executive Review

Canral

If you modify the Route Map after configuring "Role-Based Permissions Based on Route Steps for Executive Review", then the configured permissions might not work as expected. For example, if you
modify the Route Map Step ID, the configured permissions no longer apply to the existing worksheets for the modified route step.

Manage Role-Based Permissions

Permission Roles

EC Partner Administrator

Compensation -
Administrator

Compensation - Planner

All Route Steps

®

No Selection

No Selection

No Selection

Salary -
Validation
Preview

No Selection

No Selection

Read-Only

Salary - Planning

No Selection

No Selection

Edit

Salary - Review
and Approval

No Selection

No Selection

Edit

Salary - Comp
Admin Review

No Selection

No Selection

Edit

L ]
- |
Show/Hide Columns
Sections Columns
Employee Information (8) Select All
Current Pay Information (10 )
X Y (10) Job Title
Rating (1)
Guidelines (2) Country
Merit (3) Person ID
Adjustment (2) Job Level
Promotion (3) e
. ob litlte (Coae
Bonus Information (4) ( )
Final Salary (7) Legal Entity
Budgeting Fields (5) Geo Zone
Reporting Fields (8) Date of Hire/Rehire
Publishing Fields (6) . ) —
Import Associate History from Employee Central
Use the import process to transfer employee information from Employee Central to this Varial
We recommend that you run Employee Central History Process in Full Import Mode if you ha
@ recommendation applies to both Global and Program-Level Eligibility rules. Running the proc
The last successful run for Employee Central History Processor Job was at: Mon Feb 19 14:4. Cancel
[ |

Salary - Executive  Salary - Planning

Approval Completed
No Selection No Selection
No Selection No Selection
Read-Only Read-Only

Please choose appropriate settings for importing employee history records:

Import only changed records

O By Last Run Date

® By Employee Name [ Upload File

N

Do not Update Completed Forms

[ZJ Run Bonus Calculation & Update Launched Forms

Process

ASPIREHR, LLC PROPRIETARY & CONFIDENTIAL 23



Performance and Goals

Enhancements for Performance and Goals Management

Enhancements in the New Release

Delegation in Performance Forms

Al-Assisted Features in 360 Reviews
o Summary
o Comments

o Feedback

Latest Goals Universal Push: Late March 2025

Performance ~

360 Executive Review

Search for actions or people

Reviews Team Overview
My Forms Inbox @
All Forms Template: Current Step: Group: ® Employee:
All v All v All v Search for employee (s
In Progress v
Division: Department: Location:
Lo Al v oAl v Al v
En Route
Completed v ~

(3 Create Folder

Unfiled

D

No forms yet

When there are, you'll see them here.

Create Form

ASPIREHR, LLC PROPRIETARY & CONFIDENTIAL
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Performance and Goals

Enhancements for Performance and Goals Management

Delegation in Performance Forms

« Allows managers to delegate others as

appraisersin the performance form.

« Creates flexible manager self-service experience
for appointing someone as a formal reviewer

during a performance process.

« Support organizations that operate in fluid, high

cross functional dynamic teams.

CAP4
—cee

Settings

Delegation

Create Delegation

CAD

1. Sel
Settings

Create Delegation

2. Specity Delegation Details

ASPIREHR, LLC PROPRIETARY & CONFIDENTIAL 25



Performance and Goals :

Enhancements for Performance and Goals Management SADd o

Reviews Team Overview

h for actions

ﬂ Detailed 360 Report of 360 Reviews Form Assisted 360 Summary v e

Graphical Summary ~ Gap Analysis  Hidden Strength and Blind Spot
Overall Insights for 360 Report

Al-Assisted Features in 360 Reviews )

Employee Summary Suggestions for Improvement

The employee has demonstrated strengths in communication and decision + Enhancing Customer Focus: To improve customer focus, seek more feedback from

making/judgment, meeting expectations across all competencies. Ha " - °
for improvement in customer focus and integitylethics. The ovy g petormance - s st poie ja®eaomow
positive, with a strong performance highlighted by peers and ¢ Beviess  Team Overview

Use generative Al to: L — - e

« Effective Communication Skills: The employee excels in
Graphical Summary Gap Analysis Wdden St yopics

Comments

positive ratings from direct reports, peers, and self-assessm
» Strong Decision Making Abilities: Consistently makes sot
. | f k the high ratings from managers and self-assessment oA A
o Summarize complex feedback. + esmmres oo sy ool
indicating a positive impact on team dynamics. View all comements
« Self-C in Per \f-eval reflects QU Shee

sents.
Anonyrmous:

Eaming a 5.0 in Decaion Makingudgrment
sigVies that the ndidual substansaly.
 camment:

sement Goals

alignment with managerial ratings.

. = : Ov 1 vee's IntegritylEthics.
o Generate comments based on ratings r——————

omn j'[‘
provided. “ - L —
o Improve feedback by considering the [ R———— ' S -
provided ratings. T e e e et e e

" Gerere Commerss » | C

S ©

Diemonatrates accounts bility for sctions and dections.

Preacihely addnesses misakes and bims fhem ings lsaming opocrunties |

Acknowledges: both positive and negatie ouscomes of scions

Communicasing Efhity Handbes challenges with & sense of Gwnarship and grows

e

Gpenty co

uricatey shou maporsitabtis. s Pa C
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Succession and Development

Enhancements for Succession and Development

Career & Talent Development Experience

« Easily understand what's expected,
where you currently stand and get a
clear path on where you want to be.

« Navigate your career with integrated
guidance through the Growth Portfolio,
Career Development and Opportunity
Marketplace.

« Leverage Al to better understand
aspired roles and get action-oriented
development guidance.

« Discover tailored career paths and skill-
based career role recommendations.

XY crowh portiolio v

@ John Moore

Top 10 on demand Skills 2024
s Tl iderifind by SAP 15 wapgaert 23
CZITD

@ covr e pont
My Skills and Attributes

Skins 12)
&, xmmmm Q)]
.
My Role
s G
cc— —

s Fome

3

ST Grewan Porttatio a & 2 @ o @
Corporate Visual Designer ==y [ Croucs 0o JEOURSTEPRPRTEE

Unlock Al-powered Insights to rocket your career!

. About This Role
i ]
ve iz

Skills and Attributes to Improve

i o = 3 Al Dusig @  Resoantn v

o T SKills and Attributes You Have

HIML Tima Managemont % ¥igna

Opportunities to Grow
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Succession and Development

Enhancements for Succession and Development

Al-Assisted Career Insights

« Use Al to provide efficient employee
development guidance for Target roles.

« Allows users to better understand their roles
and set new targets with confidence.

« Action Oriented development guidance
guides next steps and development goals.

AP
—

HR Professional I

Boost your career with Al-powere:

d insights!

Talent Management

MR Complance and Policy Management

ASPIREHR, LLC PROPRIETARY & CONFIDENTIAL 28



Succession and Development t~

Enhancements for Succession and Development

» Succession planners can now add successors from the talent pool sections on the position
card in the Succession Org Chart or the Position Tile view.

* In the Career Worksheet template, you can give more roles, such as manager and
HR, permission to launch role readiness forms for an employee’s target role.

« Mentoring administrators and program owners can remove mentors and mentees from in-
progress open enroliment and unsupervised programs.

- With the integration of the MS Teams Integration, there are new cards for easier notifications.
o Talent Pool Nominees - review and approve pending nominations to a talent pool
o Mentoring Request - approve or decline mentoring requests sent by mentees
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« Streamlined Manager View

* New: Remind team members of overdue training

Review and Send Reminder

« Review and take some actions on the learning T ——
activities of subordinates

« Use bulk actions to assign and manage training for
your team

« Access Employee's profile preview and spotlight
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Learning

Approvals in Learning Home Page

Approvals can be done from Learning Home
Page

Consistent Interaction
Flow consistent with Approval cards on universal
home page

Delegate Experience

If a user has been assigned as a delegate, then
the user can act as the delegator from the new
home page

*Access delegator's new homepage based on
permissions given by the delegator.

Delegate will see message strip on all pages that
they access in delegate mode to inform them
that they are in delegate mode.

They can return to their homepage by clicking
'‘Return to my Learning'

g
—

Requests for Me
External Training Internal Tra Internal Trai E X External Trainin i
8 0 0 ) | 3
g g
Learning gepeience @ O &
v My Classes
e Leaming Administration
—_Mavtus Wright | Actas
Explore, Learn and Unleash Your
Full Potential
Achieve your goals and master new skils. Amytime, anywhere, | '
5 ' ’ »
A 7 wam members have overdue raning. Send a Reminde:
quired Learning (CEERCREIRETED)
Employee Participation Policy Learning to Be Assertive Design Your First 10S App Intermediate Kotlin for Android
Curmicstum: CC8 Curricutum 100,503 tays avarsue | Developers
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Learning

Custom Pages

« Simpler administration experience

« Expanded capabilities to create
engaging experiences.

« Admins can pick up already created
banners and custom cards.

« Banners will sit on the top with
various sections/ swim lanes of
custom cards below.

2aming Hame Page / Knowtedge Nexus

Knowledge Nexus

Explore, Learn, and Unleash Your
Full Potential

Achveve your goats and master new siils. Anytime. anywhere

-
Enrich Your Mind: Explore Learning Platforms

W cousseson

A\ el
& skil coursera

Q/ share

Linkedin Learning

Skills Nexus: Targeted Learning for Mastery

SAP Labs India Artificial Intelligence Augemented Reality Blockchain Technology

—
| N 4 - A
A ]
K +¥ | oY ekl

Contact HR Contact IT SAP Yellow circle Email to Security team Facility Management
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Learning

Browse by Categories

« Faster search using categories

« Discover learning without
entering keywords

Browse Library

Setecting & Category wil search the loaming Rrary
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Learning

Generative Al: Versatile
Writing Assistant

« The Al-assisted writing tool
uses generative Al capabilities
to assist with writing tasks

« Theinteractive tool can be
leveraged to enhance multiple
aspects of writing such as
clarity or conciseness

* In 2H 2024, the writing
assistant will be available in the
title & description fields for
items, curricula, programs,
collections, and quick guides

ISAP Admin Center v

Learning Administration

Menu Recents Search
Deep l.eamlng for Natural Language Processlng
% Manage U n Item Details Email Notifications Online Content Agenda Template
Vv Leamng Ac &
ems
Cla &, Enhance Writing
& Change Tone
Program:
\ Shorter
Curr
Make Longer
Cummiculum Requirements .
O LT U S e g U e
reate Bulleted Lk ning in NLP but also the skills to
Collections
AT 1

External Links

Actions

Classes Request Reasons Class Requests Libraries Categories

oUrTULat

Thumbnail image
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Learning

User Learning Native Sign-In
Deprecation

Native user authentication in
SuccessFactors Learning and Integrated
External Learner authentication in
SuccessFactors Platform will be deleted in
the next release. Learning-only users in a
tenant that has not been migrated to SAP
Cloud Identity Services will lose access on
November 15, 2024.

Migrate to SAP Cloud Identity Services
|dentity Authentication (IAS) which also
allows for SSO and multi-factor
authentication.

Welcome

Signin New User?

BestRumy

SAP SuccessFactors
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Q&A

For additional detail or
guestions contact:

Allison Shelton
Vice President,
Commercial Sales & Alliances

ashelton@aspirehr.com

contactus@aspirehr.com
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