
Streamline Benefits 
Management with 
AspireHR Benefits 

FedRAMP approved solution for secure benefits 
management within SAP SuccessFactors 

A comprehensive benefits management solution designed to meet 
the needs of Federal Agencies 

Prioritize security and self-administer benefits with a modern, mobile benefits communications and 
enrollment solution that works with NS2, SuccessFactors Employee Central and Employee Central Payroll 

Intuitive and Easy Employee Enrollment 

Experience on any device 

Simplifies and automates 

complex administrative tasks 

Benefits & Features 

[a Elimination of Paper Processes 

A modern, mobile benefits management solution with the robustness to 

transform inefficient paper benefit process into online self service and 

automations. 

et, Seamless Part of Your NS2 SuccessFactors Environment 

Seamless part of NS2 SuccessFactors from user experience, employee data, 

and process perspectives. Eliminates discrepancies and errors with 

Successfactors as one system of record for HR, Benefits and Payroll

D Easily Upload Supporting Documentation 

0 

Delivers a better employee experience across your organization with self-service 

capabilities such as the ability to quickly and easily upload eligibility documents 

(i.e. for new dependents, etc) 

Engages Employees with Electronic Notifications to Improve Employee 

Communications and Lower Benefits Transaction Costs 

Improves communications of employees and reduces employee inquiries, 

enrollment errors, and lowers benefits transaction costs 

Customized and Multi-Media Enabled Content 

Creates an amazing employee experience with personalized, role-based, and 

customized multi-media enabled content to help ensure a seamless benefits 

experience 

Let's Get in Touch! 
5151 Belt Line Rd 

Suite 1125, Dallas, TX 75254 

(214) 880-0099 

� 
Supports complex agency and 

regulatory requirements 

II 

''AspireHR helped our employees 

feel like they had a platform that 

was easy to navigate and gave 

them the ability to understand 

the difference in available 

benefits and what they were 

signing up for." 

Kelli Henderson, VP Total 

Rewards at Aflac 

Scan here to learn more about us 
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As an SAP Gold Partner, AspireHR has been helping our clients digitally transform 

and tackle HR’s toughest challenges with SAP SuccessFactors. Benefits 

enrollment is one of those challenges. For some companies, benefits enrollment 

programs still involve massive amounts of physical documentation, prone to 

become outdated, lost, or confused, and requiring increased coordination 

between employee and HR personnel to approve documents. Other companies, 

who have made the switch to online enrollments processing, still encounter 

issues with outdated information, distributing documents, data security, and 

cross-platform integration.

AspireHR Benefits was created to fully integrate, secure, and simplify the benefits enrollment process. Aspire’s benefits

software integrates seamlessly with SAP SuccessFactors Employee Central and Employee Central Payroll, with a best-

in-class user experience, so organizations retain all ownership of employee data. Benefit Administrators can pull 

accurate, real-time reports right from SuccessFactors as their one “System of Record” for HR, payroll, and benefits.

Always Accessible, Always Accurate

Designed with Mobile-First technology, AspireHR 
Benefits allows employees to update and manage their 
benefits information anywhere, anytime. With the 
software’s advanced error identification and 
notification features, inaccuracies are stopped at the 
source, and firms can be certain that information is 
correct and report-ready, every time. These updates 
flow automatically to payroll, making the need for HR’s 
audit and approval optional.

Creates Proactive Employees

AspireHR Benefits allows companies to employ a multi-
media learning approach to educating employees in benefits 
enrollment. Leveraging video learning and decision 
enrollment tools puts enrollment in the hands of the 
employee. When Life Events occur, the educated employee 
can be proactive in updating their benefits information 
without a prompt from HR. Digital benefit processes ensure 
employee elections are setup quickly with the vendor and 
processed in payroll accurately the first time.

Saves on Total Benefits Spend

AspireHR Benefits can significantly reduce 
organizational benefits spending by eliminating paper 
through digital transformation, consolidate to one 
“System of Record,” identifying incorrect vendor 
information, educate employees during benefits 
enrollment on, and maximize pre-tax contributions 
with online benefits communication and information.
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